The Presence Of
Women

BY VIDHU SHEKHAR, CFA

Diversity maiters
because diverse
groups of people bring
together different
perspectives to
problem-solving and
decision-making.
Industry participants
today acknomwvledge the
importance of work
structure and
flexibility in attracting
a diverse workforce.
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he Indian cconomic growil in
recent years fills us with
extreme pride. According w the

World Bank, India’s GDI* stamds at USD
7 Trillion, with an annual growth

vt of 7.4% as of 2018° . However, the
Fact that lndia’s female employment
rate stood at o meagre 27%° in 2007 is
an issue of grave concern.

Absence of women in the
workforce

When compared w Ching, where
women contribute to 40% of the GDB
wamen in India only coneribute o

1, The reasons behind this gender
divide impeding India’s futsre growth
are plenty. A working woman in the
Tamily is often seen as an indicator of
lower income s When the Ramily

income grows, women are expected (o
stop working and sty al home.
Working women do not get help with
domestic chores from the men in the
Family d ame expeected o sacrifice
presf onal growth to ke care of
their family

tved perception by the
society, which considers only certain
SECIOrS Approg or safe for women
o work in. is mot helpful either, and

this is true for the finance sector.
Predomi
the f
Luunll\ incormect socic

A misconc

industry is replete with

al notions such
y ral for

- and similar ‘nonferminine’
characteristics. This has kept a majority
of bright and capable women away
from joining the sector for many vears.

® £
-

ntly viewed as a ‘'male arena’,

“Epredomir antly
viewed as a ‘'male
arena’, the finance
industry is replete
with factually
incorrect societal
notions such as lack
of flexibility, need for
aggressiveness, and

similar ‘nonfeminine’

characteristics,
keeping capable
women frum joining
the sector.”

Encouraging gender
diversity in finance

Dearth of women in the workforce has
|>.|;.|||I|{<ml npact. Government

sed to strengihen the position of
women in the workforce, we will not

participation of women in it.
reduce gender inequality in the
workplace are important for another

0 - as more women participate in
workforce, the quality of output
and decisial nprove. The 2016 CF
Institute study on Gender Dives
Investment Management recognises
that gender diversity leads to better
performance. Diversity matters because

A

diverse groups of people bring
mgmiwr different perspectives o

Y
importance of work
ity in attracting a

acknowledge th

diverse workforee.
In an effon wowards bridging the

gap specifically in the investment
management indusiry, the CEA institute
lnunched India’s first “Young Women in
which a
create awareness ahou
in, and enable women to view the
investment management industry as
b long-term career option. The
i been a remarl
success due 1o the suppont of many
from the investment industry - the
institutions, industry leaders, and
universities, € WLTE more
|||lu||:=||||ys on offer than the

5 5
approached 1o host the four-week
boot camp signed up Immedinely,

The future of finance is female

According to the 2017 World Economic
Forum's Global Gender Gap Repor,
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female talent remaing one of the

ed business resources,
visible in finance, We
and

most undert
and this is vivid]
aim 1o address these barrie
traditional concerns (especially
developing country such as Ind
understand the current fexibility
within the finance industry, and help
women create the future of nance
As per estimates, il Tradia had
possessed a balanced workforce, the
country would have been richer by
27% . A lot needs 1o be done to
encourage larger participation of
\mm«n in ||u: workforce from smaller
across India to ensure
inable future. There
ed young women who
lack the financial resources o even
travel from their hometowns to the
metros for job interviews. They have
plenty of battles of their ow 1ud
therein lies the essentlal value of
programmes such as the Young
Women in Investment initiative.

Institurions necd to join hands to
create an enabling environment that
allows women to explore their true
patential. The Indian workforee must
be reflective of the diversity that exists
within its papulation. Fast-growing
industry segmenis such as hn.nnu- are
a storehouse of opporiun . The true
poter of the country will be
unleashed only when women take their
place in the economy. ]
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